
WAC 192-620-045  How will the department reduce a payment if the 
employee owes child support?  (1) After being properly notified by a 
child support agency, the department will withhold a portion of an em-
ployee's benefit payment to send to the agency to satisfy child sup-
port obligations.

(2) The child support agency is responsible for notifying the em-
ployee of the order to deduct child support from paid family or medi-
cal leave benefits.

(3) Benefits deducted to satisfy child support obligations are 
considered paid to the employee. If an employee receives benefits to 
which the employee is not entitled, the amount deducted to satisfy 
child support obligations will be included in the overpayment.

(4) The child support agency is responsible for reimbursing the 
employee if the amount deducted from the employee's benefits is great-
er than the employee is required to pay to satisfy the employee's 
child support obligations. If an amount less than the employee is re-
quired to pay is deducted from the employee's benefits, the department 
will deduct the additional amount from future benefit weeks.
[Statutory Authority: RCW 50A.04.215. WSR 19-23-090, § 192-620-045, 
filed 11/19/19, effective 12/20/19.]
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